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SUBJECT 

Groupe Bellemare and its affiliated companies strive to provide an inclusive and 

accessible work environment where discrimination is absent and prohibited. A 

professional setting where people are treated with dignity and respect. The company 

takes the necessary and legally required measures to accommodate the needs of its 

employees and candidates. 

 

This policy summary serves as a guide to inform concerned individuals about situations 

where accommodation measures may be necessary. 

 

However, the full Policy takes precedence over this summary at all times. Access to the 

Policy is available upon request to the Human Resources department. 

 

DESCRIPTION 

As part of employment or promotion opportunities, the company may post job 

openings internally and externally. Where there is underrepresentation and equal 

qualifications, preference may be given to candidates from designated groups as 

defined by the Employment Equity Act: Indigenous peoples, persons with disabilities, 

and visible minorities. 

 

The company strives to create a workplace free from intentional or unintentional 

barriers so that no one is disadvantaged. 

 

GUIDELINES AND INTERPRETATION 

The Employment Equity Act requires employers to take reasonable accommodation 

measures to meet the needs of staff members who may have disabilities. 

 

As stated in the Canadian Human Rights Act, a discriminatory act includes, directly or 

indirectly: 

 Refusing to employ or continue employing an individual based on an unlawful 

distinction; 

 Disadvantaging them during employment or candidacy based on an unlawful 

distinction. 

 

The two cases mentioned above are not considered discriminatory if they are related 

to the necessary, essential, and justified requirements of the position and if 

accommodating an employee's needs would cause undue hardship to Groupe 

Bellemare and its affiliated companies. 

 

Implementing appropriate accommodation measures entails responsibilities for 

Groupe Bellemare, its affiliated companies, and its employees. Any accommodation 
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measure must be reviewed and evaluated in consultation with the concerned 

employee or candidate, their supervisor, the Human Resources department, and, if 

necessary, external specialists. 

 

However, persons with disabilities are not the only ones who may require 

accommodations. Accommodation measures may be necessary due to legal 

requirements other than those outlined in human rights legislation. 

 

REQUESTS FOR ACCOMMODATION MEASURES 

EMPLOYEE 

 A staff member requiring accommodation measures may submit a written 

request to their supervisor and send a copy to the Human Resources 

department. The request should detail the nature of the needs and the specific 

accommodation measures sought. 

CANDIDATE 

 A candidate requiring accommodation to facilitate participation in the 

selection process must inform the Human Resources department and specify the 

nature of the measure. Upon receiving the request, Human Resources will 

determine, in collaboration with the applicant, the appropriate 

accommodations to enable participation in the selection process. 

 

RETURN TO WORK AFTER ILLNESS OR INJURY 

An employee returning to work following an illness or injury who requires 

accommodation must submit a request, providing sufficient medical information to 

justify the necessity and nature of the accommodation. If needed, the company may 

request additional information to determine the best way to implement the 

accommodation. 

 

APPEAL 

An employee or candidate has the right to appeal if they believe their 

accommodation request has not been handled in accordance with this policy or the 

law. Employees or candidates may submit a written request to the Human Resources 

department for a review of the decision. 
 


